FOR IMMEDIATE RELEASE:  PRESS RELEASE

VETERANS VETTING VETS

Veteran-founded KiTS-inc.com has launched a new Division, Blue Frog Staffing, to help Veterans translate their Military training and experiences into workplace skills, skills that will land them a Private Sector job.  
Craig Shane, CEO comments: “Blue Frog Staffing is not about how to write resumes – we are going to point out capabilities that a returning warrior might not see in themselves.  Next we will talk to them about their career passions and goals so we can make suggestions on whom to approach.  Then, we will work with them on their networking, interviewing and follow-up skills.  Finally, we maintain a database of “veteran friendly” companies that are actively hiring.  And there is no cost to the Veteran.”  
Director of Operations and Recruiting, Janice Hanna, added, “KiTS has been designing and building Battlefield Command and Control Systems – Fusion Centers on Steroids – at Fort Hood for almost a decade. And KiTS expands and contracts to match the requirements of our various projects and Prime Contractors, so essentially we have been in the Staffing business all along.  A large percentage of our direct hires, as well as our placements of I.T. talent with Prime Contractors like CSC and McLane, have been veterans.  It was a natural step for us to formalize the project by launching Blue Frog Staffing as a dba of KiTS.”  Ms. Hanna has enjoyed a career of 22 years that was – and is intertwined with Senior positions in Staffing and Staffing-related IT Management, and for the last ten years has been directly responsible for placing I.T. candidates at CSC, RFD, McLane, KiTS and other Technology firms.  
Blue Frog’s VP of Business Development, Bob Foster, is a living example of reinventing one’s self:  His almost 50 years in technology began with a career as a Rock-n-Roll musician.  His Reserve stint in the US Army shortened his hair and open his eyes to a 17 year career with IBM. From IBM his following endeavors included two economic crashes that wiped out his fortunes and forced him to change career paths.  
“I went from Public Speaking, to Commercial Real Estate Development, to Syndicating Foreclosures, to raising Venture Capital, to launching a Lead-gen firm, and back to technology.  Almost every time I changed paths, I was told, ‘You can’t do that, can you?’”  Foster, a speaker at Outplacement companies such as DBM, enjoys sharing what he learned during his multiple career path changes.  
Foster commented: ““When you have spent the last twenty-four months crawling through 1200 sand dunes, it is understandable how you might lose track of what a potential employer might be looking for.  With the war in Iraq winding down, there will be a strong influx of Veterans in Central Texas, and Fort Hood is bracing for the return of nearly 20,000 American soldiers, many of whom have served three, four or five tours overseas.  And Army leaders are struggling with the unprecedented task of reintegrating soldiers who have known nothing but war for the past decade.”  

“Reintegration training has traditionally consisted of a few weeks of classroom instruction, and may include sessions for spouses and family members.  And there are other classes to help soldiers readjust to home life after a deployment.”  Challenges include large class sizes, classes have a mixture of relatively new soldiers and grizzled veterans – which makes it a challenge for the Military to deliver a message that is relevant to everyone involved.  Blue Frog is offering the next layer of transition advice and counsel that relates to packaging their war time experience, how to present themselves, and how to articulate the value and strengths to a non-military business world.”  A metaphorical example Foster used is that of a bartender.   

“Several years back, a bartender at Z-Tejas, having been in the restaurant business for ten years, woke up one morning to realize he was 32 years old and was – he thought – stuck on his feet behind a bar.  He was bemoaning his position about not having any job skills until I interrupted:  ‘I will hire a bartender every time.’”  He was shocked and asked me to explain.


“First, you know how to handle every kind of person in front of you, and behind the scenes.  Educated, uneducated, rude, old, young, rushed, picky, tipsy.  Secondly, you work efficiently under stress – your lunches and happy hours are slammed, yet you handle the demands with a smile.  Oh yes, and your accounting skills during the chaos are solid, you understand supply and demand, and timing – and you have inventory skills.  And you ‘sell’ new dishes and drinks.  Should I go on?”   It’s that type of translation that Blue Frog will bring to returning Veterans.

Foster continued, “My older brother was Airborne, my middle brother was Green Beret, and I was in the USAR in the 3rd Army in the 1960’s.  When Green Berets or any soldier returns from two years in Vietnam, or from Iraq or Afghanistan, they react differently than your typical job applicant.  There is strength of character that is palpable, and there is a sense of independence and decisiveness.  Those attributes, along with work ethic and a team mentality make Veterans terrific employees.”  
Veterans, and Companies actively hiring can contact Foster at www.bluefrogstaffing.com 
bob@bluefrogstaffing.com 512-550-2799 Direct.
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